LEARNING CONTRACT

DIVERSITY IN THE WORKPLACE  (4 credits, liberal, advanced)
B. LEARNING ACTIVITIES

A) The student will maintain a response journal throughout the study.  The journal is to be submitted at the completion of the study.

B) The student will read Jitomir's Patterns (ESC Bookstore stock #001134) and write a 6-8 page book review.

C) The student will complete two other learning activities.

1. Read Brislin's Understanding Culture's Influence on Behavior (ESC Bookstore stock #003659), 
2. Tannen’s Talking Nine to Five:  Women and Men in the Workplace: Language Sex and Power (stock #001213), 
3. Amott and Matthaei’s Race, Gender and Work:  A Multicultural Economic History of Women in the United States (not available at bookstore),

4. Morrison's The New Leaders: Leadership Diversity in America (not available at bookstore), 
5. or comparable books, with permission from the mentor.  
The student will write a 5-8 page book review for each book read, or choose a topic of interest and develop a project agreed to by the mentor.

The student will periodically discuss his/her learning with the mentor.  

C.  METHODS AND CRITERIA FOR EVALUATION

Evaluation will be based on the successful completion of the learning activities designated.  Skills demonstrated are expected to be appropriate for the advanced nature of this study.  Work for this study should be precise, organized, logical, and appropriately supported.  All submissions will be evaluated on: content analysis, content support, organization, effective writing style, and writing (grammar and mechanics), as well as correct format (see response journal and book review format).

Refer to mentor’s information sheet sent to the student at the beginning of the term for further information.
