Learning Contract

Human Resource Management and Development (4 credits, advanced)
B. LEARNING ACTIVITIES

1.  Read Ivancevich’s Human Resource Management (11th edition) (ESC Bookstore stock #001080) and Maidment’s Annual Editions: Human Resources (stock # 001214) and keep a response journal of all readings.  The journal is to be submitted at the completion of the study.

2.  Read all the material/articles available on the Angel database (www.esc.edu/ole) under Learning Resources for Mentor Klinger’s Studies > Human Resource Management and Development.  Use the response journal for these readings.

3.  Complete four application case studies from the Ivancevich book using the case analysis format, referencing relevant materials from both Ivanevich and Maidment.

a) Case 3-1: Meeting the Challenge of Sexual Harassment

b) Case 5-1: Human Resource Planning and Virtual Human Resource Management

c) Case 9-2: The Politics of Performance Appraisal

d) Case 16-1: The Case For and Against Drug Testing

The student will periodically discuss his/her learning with the mentor.

Refer to mentor's information sheet sent to you at the beginning of the term for further information.

C.  METHODS AND CRITERIA FOR EVALUATION  

Evaluation will be based on the successful completion of the learning activities designated.  Critical thinking skills demonstrated are expected to be appropriate for the advanced nature of this study.  Work for this study should be precise, organized, logical, and appropriately supported.  All submissions will be evaluated on content analysis, content support, organization, effective writing style, and writing (grammar and mechanics), as well as correct format (see case analysis format and response journal format).

